















Disclaimer:
This is obviously not individual legal advice but compiled by the WSU after consulting with UK barristers who specialise in this space, and with the expert knowledge and passion that both Sharron and Tracy bring after fifty years in elite women’s sport.

If you change any content beyond adding your personal details, the WSU will not be responsible for those changes.

Instructions:
Please complete the fields shown in Bold with the relevant information.

Do not print this page





[bookmark: Text1]Dear [Name of Recipient],

[bookmark: Text2][bookmark: Text3][bookmark: Text4]I am writing to you in your capacity as [Director, CEO, Manager, Head teacher] of [X Leisure Centre, X School etc]. I am [a parent, a member etc]

I consider you to be a duty bearer under the Equality Act 2010.

I am extremely concerned that you are allowing males into the female changing facilities; it is unlawful discrimination against women and girls and potentially may also invalidate your public liability insurance unless all the relevant risk assessments have been undertaken? If so I’d appreciate a copy of said assessments.  I am asking you to respond within 20 days to confirm that you will stop allowing it or please explain why you are still allowing it to continue, after being notified of UK law, so I can consider what further action I need to take. 

I will send a copy of this letter and your response to Sharron Davies and Tracy Edwards at The Women’s Sports Union. 

If you are unclear about any of the contents of this letter, I suggest you take independent legal advice. 

The law 
[bookmark: _Hlk212402087]The Equality Act 2010 is concerned with preventing unlawful discrimination against people who have a ‘protected characteristic’. With regard to the PC of sex, the UK Supreme Court confirmed this means biological sex, i.e. the sex recorded at your birth. 

The judgment is dated 16 April 2025 For Women Scotland Ltd v The Scottish Ministers [2025] UKSC 16. For Women Scotland Ltd (Appellant) v The Scottish Ministers (Respondent). The Supreme Court provided a summary of its judgment at para 265 and can easily be found online.  There is no need for any facility to wait for ‘guidance’ from the Equality and Human Rights Commission. The EHRC has stated: ‘the law as set out in the Supreme Court Judgement is effective immediately.

‘Those with duties under the Equality Act must comply with the law and should be urgently reviewing what changes need to be made to their existing practices.’ I appreciate that has not always been straightforward for those with duties under the Equality Act 2010 to apply the law before the Supreme Court decision, as there was a lot of confusion about whether this meant a man who identified as a woman or who had a Gender Recognition Certificate, would be included as a woman. 

However, it is now beyond doubt that it is not unlawful discrimination against male people to exclude them from single sex female spaces, even if that male person claims the protected characteristic of ‘gender reassignment’ or is in possession of a Gender Recognition Certificate’. There is no need to demonstrate that it is ‘legitimate’ or ‘proportionate’ to exclude men as all men will be excluded, no matter how they identify.  It may therefore be unlawful discrimination against women to deny them access to single sex changing rooms or toilets etc. 
The Women’s Sports Union cites the following examples (outside the legal parameters);

· If women are denied access to single sex female changing rooms etc this may mean they do not feel comfortable getting changed, they may even feel threatened, and in our experience very often self-exclude. 
· It is not acceptable, from a safeguarding perspective, to have males in female changing facilities or toilets.
· Statistics show us repeatedly that more sexual assaults against women and girls happen in mixed sex changing spaces. 

It is not the responsibility of women and girls to accept increased anxiety, risk or to self-exclude because they feel intimidated in their own changing area. 

It is your responsibility to make sure females have access to single sex spaces.

Further, it is your responsibility to make sure changing facilities for males are safe for all males, including non-conforming males or to find them a ‘neutral space’ which does not involve giving them access to female changing facilities.

I look forward to your response. 
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